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Source: OECD.stat, Annual Labor Force Survey (ALFS), Social Expenditure (SOCX), Government at a glance




BA#RIIREZELTWSED:  THR) t LTOEE

TESERESHFetE, (1992) DiRsS OECD, Better Life Index (2020)

o "MBEAZHCY LABEREFRKT 5

Work-Life Balance 5 — 27 54 72/5> 2
e T&MII/ILTERLET S,

3.4
¢ THBERERN T OREEMESREVEHIT S
¢« TRULEALRSEREHICL Y <) :
© D TRHARIL) EHRT AHERERCAET) F Civic engagement TRZ2H
2.0
-
s SHTORKEDE, TREFORWEZHL LT \ )
- FEEEREOUIRT, BEND LY HDEES BIET © ERTREAE
¢ RAICL BAEEO XA E R c RETH, ALMBELS SHTVS

FTEDBE, £FEFTENEBE ., PEFHRDBE



ThEF S 2BRY 5

« THEnd, OWell-being) Tldh <, THREMINNIZET) Well-beingy 2WNIEDEH0DEE

rPEh ot DIRE B RFDIZE|
« HEFER - A HE2RELLEERRF « LELII—DIMAIZY) VR EBXN
C DL I —DIMUT, BAPEEL S BEEFEY e s
HEOWIREIBDO TIRLNS - DEICFESTWEETER., MLEMEKS.

HEWREEFELT S
- fREII-RY 58H (=745 74) H°
20

HA#EDOWell-beingz&m®H 52 i3, EXRIRELALSOL SOBREIP LYY BELL W



EEH
SFE

. FRfE « BWMEEET 3 - FRE
- EE - BETRD - HEE
- BRRIE « AURRT 5 IEUENN

etc. etfc. etc.




23 SCER

« KREIHE, 2001, TIERIIZHINTW WDy EH EZ - BN EEHFE TEARLEEGBLIAE IRXILT7ERE, 55-82.
« ———, 2020[1993], Cip¥PoiHc2B8A T HRBA: Y229 —) TRy, BREE.

- BHXNE,2017, "BR - mEIEITSE TECRES O , HEFEE - #%9&% HEREEERAEMEFR, T T20b80 ) R
DBy, BREE.

. REFLET, 1992, "EFRESHFEE,

- WER, 2020, " THEE - £FOEICEY 2HEF. ICHTEELRREET, BR-)
(https://www5.cao.go.jp/keizai2 /wellbeing/manzoku/pdf/reportO4.pdf)

« —, 2023, "REFMBEE L RENEALLE2023, , (https://www5.cao.go.jp/keizai-
sh|mon/ko|g|/cob|neT/honebuTo/2023/2023 bOSICp0|ICIeS_JO pdf)
s ———, 2023, TUHEE - £F0HICHT 3FRBAREE 2023 ~HAHE D Well-being nEE~; (56—)

(https: //www5 cao.go. Jp/kelzo|2/welIbeung/manzoku/pdf/reporTO'7 pdf)

o XERFHE, 2023, "HEREELRE (BE) , , (https://www.mext.go.jp/content/202306 | 5-mxt_soseisk02-
00000597_02.pdf)

« NEBEF, 8B LN, 2020, "GDP 2#8 A2 (-F@BE %85 OECD OB Y &, . TH—EvVBOIY—y,6(4), 8-15.
o EReXF, 2023, "HHFEREAZEOEENEFIME—7(/NEY) T4 - TTO-FICL B EHARRK, , BEEE.
« OECD (2020), How's Life? 2020: Measuring Well-being, OECD Publishing, Paris, https://doi.org/10.1787/9870c393-en.

« Osawa, Mari. 2001. "People in Irregular Modes of Employment: Are They Really Not Subject to Discrimination?" Social
Science Japan Journal 4: 1 83-199.

* Sato, Hiroki. 2001. "Atypical Employment: A Source of Flexible Work Opportunities?" Social Science Japan Journal 4: 161 -
181.

» Sato, Hiroki, Osawa, Mari, and Weathers, Charles. 2001. "'Atypical' and 'Irregular' Labour in Contemporary Japan: The
Authors Debate." Social Science Japan Journal 4: 219-223.

* Sen, Amartya K, 1995 [1992], Inequality Reexamined: Russell Sage Foundation; Harvard University Press.

« Stiglitz, J. E., Sen, A., & Fitoussi. J. P. 2009. Report by the commission on the measurement of economic performance and
social progress.



