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Selected countries (Average of 2011 and 2012)
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Impact Training on Productivity
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FIGURE 1.—IMPACT TRAINING ON PRODUCTIVITY AND WAGES
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Staggered DID Event Study
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Figure 11: Effect the Demand Shock on Absenteeism, by Manager Type (High and Low
Training)

(b) Quick Service Restaurant
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(a) Car Manufacturer (c¢) Retail Company
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5 factories; 112
production lines;
2703 workers
(signed up for a
P.A.C.E. lottery)

I.I.I.I

BOPER (Adhvaryu et al. 2023)

LI-KEITHHEERITHETOT S L
OSa=45—2ay, BEfBR. BERRE. F1 L ANLAEHE

Treatmen‘f 80 lmesH

Treated =
1087 workers

\

N

[Control = 32 lines

\= 837 workers

1.—Experimental design. The retention rate in the wor

Spillover (on
treatment line,
but not enrolled)

Control (on
control lines)
= 779 workers |

ker-month panel 1s 65 %.



ateam « HARBSREOIRE T H>
» EEXDOT. HE WA, EIZHKEEFZFIELANIL
» INEREEAHLTLDSDH

H%’@Z#)L@#EE’H:O)JE*L:X#)L#JV w7 DAL AV &
E€DHEEME

=

M3,
HHEDROIZ i L TLVELY

» EEXEDATILBBRBAE T4 DR
HEXEDT ) T7EREEDES
AT IILEENE MGG Z DM > TLVELY
BRI ADE RHGELN

27

SENAT : NHNERREDERNRGISEVDSFHRO AT IENBDIEE

[ZD



28

=V F IS B RIEDR

t



VaZdHh A FTOY 2AY Y —)LiEHDOE R
Bachli et al. (2025)
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Behaghel et al. (2022)
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Graph 1a: Treatment effect on job Graph 1b: Treatment effect on job
finding rate for men. finding rate for women.
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(a) Linear model
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Coraggio et al. (2025)

T —4A : Swedish matched employer—employee registry data (LISA 2001-2010)
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