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—H CTANEROFEMAZI> M -ILLTER

KEIZHTHBELZMEEEHEED Last Chapter”

® KET(F. BUBIDEB/KEDENHRIEDDDHIN,
HEZBLMERIEE (residual gap) NMFIELTLS,

o ANEARTHIALERVWELZEIEEBENDERELT. RIEHEEK (BEEMDOBBCE
B) CEICKRERIEANFETDEZ. Goldin (2014)(E[ Last ChapterlEMFA TS,

ANAIEARDEHZIFA—I)LLI-BXREEKE BIEDFrF Eresidual gap D%
=residual gap) (KZ -3 L5 EE)

Part B. Full-time, full-year college graduates (BA) for the approximately

BR(CXT IS

TABLE 1—RESIDUAL GENDER DIFFERENCES IN EARNINGS AND THE ROLE OF OCCUPATION 95 highest (male) income occupations
0.2
Coefficient Standard
Sample Variables included on female error R
Full-time Basic —0.248 0.00101 0.112 & o1
Full-time Basic, time —0.193 0.00100 0.163 2 In (Male wage and business income)
Full-time Basic, time, education 0.247 0.000905 0.339 8 00 r . ; ; . 2 . §
Full-time Basic, time, education, occupation —0.192 0.00104 0.453 é npe ot n2 113 144 15 N6 My 1ns 1ne 120 121
; . & o .

All Basic —0.320 0.00105 0.102 o 011 * e LT
All Basic, time —0.196 0.000925 0.353 é 3 *m %
All Basic, time, education —0.245 0.000847 0.475 o . * '. a W =
All Basic, time, education, occupation —0.191 0.000963 0.563 5 02 1 il [ Il

St o L]

. . _ S ] ™ a ]

Full-time, BA Basic —0.285 0.00159 0.131 S 03 . *
Full-time, BA Basic, time 0.230 0.00158 0.177 - ] .
Full-time, BA Basic, time, education —0.233 0.00155 0.216 o] .
Full-time, BA Basic, time, education, occupation 0.163 0.00158 0.374 0.4 A
All, BA Basic —0.384 0.00173 0.119 n
All, BA Basic, time —0.227 0.00151 0.380 —-05 -
All, BA Basic, time, education —0.229 0.00148 0.407
All, BA Basic, time, education, occupation ~0.163 0.00151 0.525 #Health ® Business Tech Sdiernce Other

(GE) Coefficient on femaleld. ZILFA1 LDHFNESH (Full-time)  KEDHNESH
(BA) THI4TI—ATHUT,
In(FT1®)
= Bo + B (ZHEFZ—) + B, (FH) + B(ANFEFZ—) + B, (FEF ) + ((RET)
ZEAR (Basic) UTEIRUIEBOLZEAIZ-(CHN 25386, DETHD. Fiis- AFE-
Fr—TEEUEEICBMEE LR TEDREFRBMECRZNEERT .

CE) EHIBHOMEERT.
fitEhaCoefficient on female x occupation(d
In(Fr %)
=PBo + By (FTMEFZ—) + B, (BEEFZI—) + B (TMHEFI— x BESAZI—)
+ B (XD DFRBAER) + GREIR)
O TEIRUIBE OIS I — LRI - DX EIB(CHH 2558, DETHD. M

COBARFEC, 5EEMEBONEME (Time) |

HBEHTIT)-DIZ-ZH

(Education)

. B# (Occupation) ’EERHH’E‘%&&L/UJDKEC THEIZ-([CHH 3%

B, DIEFOSEIEDDURALL TRIBELTIFIET 3.

({PR) Goldin (2014) : KEAmerican Community Survey(ACS)DF—4 & BEUZDH

BOBUMEEREZRLTVS.
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Bz 0.
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IERBMER 77 EHZERI Dresidual gap(C(FB(ICBRDEGRHD DI ENnS. REEIMELS
REFGIFSEICRDPLITVEREEFE., BEEBIERIEEEKREITV EERE,

SEROIEREMERDT

TasLE 2—0*NET CHARACTERISTICS: MEANS (NORMALIZED) BY OccUPATIONAL GROUP

Technology —

(*Net characteristics and sciencel] Business Healtl Law

1. Time pressure —0.488 0.255 0.107 1.51

2. Contact with others —0.844 0.171 0.671 0.483

3. Establishing and maintaining —0.611 0.548 0.276 0.781

interpersonal relationships

4. Structured vs. unstructured work —0.517 0.313 0.394 1.22

5-. [-’J'ucdon? to nji_ﬂ‘;l.j decisions —0.463 0.00533 0.974 0.764
Number of occupations 31 28 16 1

(4PF) Goldin (2014)
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® Goldin(2014)(CHEFBKREDDITEBAERIC, BRI EFORRSE TIFRBMERDT7MEL SEEDEFTO

FEREBEERT 773‘

IO TWVB,

o RELIENGE . BAROFKMIRDEFOEUE(FENFLRSBOVWL EEDEFOFUEFKELDF U,

KE
4 N 4 N
tec‘h and business health law
science
time -0.488 0.255 0.107 1.510
contact -0.844 0.171 0.671 0.483
relationship -0.611 0.548 0.276 0.781
structured -0.517 0.313 0.394 1.220
freedom -0.463 -0.005 0.974 0.764
average -0.585 0.256 0.484 0.952
Q Q
sample 31 28 16 1

(F) BENBSWVFERBEMENC EZ2RET D,
(&5FR) Goldin (2014) .

tec.h and business health others
science
time pressure -0.187 0.157 0.553 -0.096
contact with others -0.183 0.172 0.351 -0.030
interpersonal -0.074 0.184 0.474 -0.339
structure -0.061 0.122 0.053 -0.150
freedom -0.062 0.154 -0.076 -0.171
average -0.113 0.158 0.271 -0.157
. Q
sample size 87 69 12 36

FEBERIAT - HMEHE [HZEBRERY & (BARIRO-NET) | ZE(C/ERNK
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residual gap® H K LLER

ol

® HRCENWTHBRELBERRIC, RARKHFZ—EICUELTEREBUBEEIRE

(=residual gap) M'% 3.

o HARDANMKELDEBLMERIRENAST . YTODT —45 EEESH,

KE Dresidual gap

TABLE |—RESIDUAL GENDER DIFFERENCES IN EARNINGS AND THE ROLE OF OCCUPATION

HZA Dresidual gap

Sample Variables included

Full-time Basic

Full-time Basic, time

Full-time Basic, time, education

Full-time Basic, time, education, occupation
All Basic

All Basic, time

All Basic. time, education

All Basic, time, education, occupation
Full-time, BA Basic

Full-time, BA Basic, time

Full-time, BA Basic, time, education

Full-time, BA Basic, time, education, occupation
All, BA Basic

All, BA Basic, time

All, BA Basic, time, education

All, BA Basic, time, education, occupation

Coefficient

—0.248
—0.193
-0.247
—0.192

—-0.320
0.196
0.245
0.191

0.285
0.230
0.233
0.163

—0.384
-0.227
—0.229
—0.163

Standard Coefficient Standard
error R Sample Variables included error RA2
0.00101 0.112 Full-time Basic -0.495 -0.008 0.107
0.00100 0.163 Full-time Basic+time -0.425 -0.008 0.141
0.000905 0.339 Full-time Basic+time+education -0.397 -0.009 0.173
0.00104 0.453 Full-time Basic+time+eduation+occupation -0.367 -0.009 0.279
0.00105 0.102 All Basic -0.720 -0.009 0.258
0.000925 0.353 Al Basic+time -0.524 -0.008 0.408
0.000847 0.475 Al Basic+time+education -0.493 -0.009 0.424
0.000963 0.563 All Basic+time+eduation+occupation -0.430 -0.009 0.493
0.00159 0.131 Full-time,BA Basic -0.451 -0.014 0.094
0.00158 0.177 Full-timeBA  Basicrtime -0375 -0.014 0.14
8831:; 8%;2 Full-time,BA Basic+time+education -0.359 -0.014 0.155
. - - Full-time,BA Basic+time+eduation+occupation -0.329 -0.014 0.289
883]1;? 8;;3 All,BA Bas?c ' -0.713 -0.016 0.118
0.00148 0.407 All,BA Bas!c+t!me _ -0.506 -0.015 0.305
0.00151 0.525 All,BA Basic+time+education -0.488 -0.015 0.314
All,BA Basic+time+eduation+occupation w;g -0.015 0.426

(GF) Coefficient on femaleld. TILFA LADFHFNEDH. KREDHFHNEDIHNTHIFTZ40)IL—T(THU T,
In(Ft#%) = Bo + fr (KT S—) + B, (F#D) + f(NFBFS—) + B (FEFI—) +(FREIR)
®EAR (Basic) &UTCEIBUZBOLZMES = —(CHh\B&EE, DETHD. Ef - ANE - EFAEUIBEICEMEEERTEDIREFIBMEK BN ERT.

COEAC, HEEEE SEOXEME (Time) . HEHFTIU—D4S =—Z#1 (Education) . B2 (Occupation) ZFHAZIELTHNRD E. TEF=—(CHH
2153, DEIFOISED K EDDMARE LU TEMEE UTHEET . RBREBARDDHICHNTIEIABIZ—ZSFR0.

(LHFR) Goldin (2014) :ACS (American Community Survey) . UZ)L— D=0 X3t [LEMERER/RIVAR] ZE(C/ERK
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In(BEERAICBITABMDFT) = By + 3 + B (T DHDERBAZLE) + GREIR)
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